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ABSTRACT  

This study analyses the impact of artificial intelligence in the fields of education, sport and 

leadership and evaluates the opportunities and challenges that this technology presents. Artificial 

intelligence plays a critical role in societal and individual transformation as a technology that 

mimics activities specific to the human mind such as learning, problem solving and planning. 

Artificial intelligence in education has the potential to increase student achievement by providing 

individualised learning experiences. However, these technologies need to be designed in a way 

that is sensitive to ethical, data privacy and accessibility issues. In sports, applications such as 

performance analysis, injury prevention and strategic planning optimise athletes' performance and 

health. However, these technologies need to be applied with caution against the risk of putting 

undue pressure on athletes. In leadership, AI improves organisational effectiveness by enhancing 

data-driven decision-making processes. However, human leadership skills such as empathy and 

ethical decision-making remain important. The study also assesses the future implications of AI 

and emphasises the importance of applying this technology in an ethical, humane and fair manner. 

AI-based solutions in areas such as education, sports and leadership can maximise societal benefit 

by aligning with human values. In the future, interdisciplinary collaborations and awareness-

raising initiatives need to be encouraged for the adoption of AI across society. 
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1. INTRODUCTION 

Artificial intelligence is a concept that expands the boundaries of technology and creates 

revolutionary effects in many fields. Artificial intelligence systems, which have the capacity to 

perform activities specific to the human mind such as learning, planning and problem solving, not 

only offer technological innovations, but also make their effects felt in all areas of social and 

individual life. These systems radically transform human life by finding a wide range of 

applications from education to sports, from leadership to health sector (Akgerman et al., 2022; 

Jiang et al., 2022). 

The development of artificial intelligence is a multifaceted process in which scientific and 

technological disciplines come together (Kshetri et al., 2024; Almasri, 2024). This process is 

shaped not only by the advancement of technology but also by the adaptation of societies and 

individuals to this change (Dwivedi et al., 2024). Today, thanks to artificial intelligence 

applications, the solution of complex problems has accelerated, data analyses have been made 

more in-depth and decision-making processes have been placed on a more objective basis. 

However, this rapid transformation has also brought new ethical questions, data security concerns 

and debates on the balance between human labour and technology. 
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In this study, the definition, historical development and current application areas of artificial 

intelligence are discussed and its effects on specific fields such as education, sports and leadership 

are analysed in depth. While evaluating the effects of artificial intelligence on social 

transformation, the new challenges posed by the technology as well as the benefits it adds to human 

life are focused on. In particular, major topics such as individualised learning models in education, 

performance analysis in sports and data-driven decision-making mechanisms in leadership provide 

an important perspective in understanding the multifaceted effects of artificial intelligence. As one 

of the main drivers of societal transformation, artificial intelligence offers new opportunit ies and 

at the same time enables a more open assessment of future uncertainties. In this context, the aim 

of this study is to explore the current application areas of artificial intelligence and to provide a 

perspective in the light of the advantages and disadvantages of these applications. 

2. METHODOLOGY 

The aim of this study is to explore the current application areas of artificial intelligence and to 

present a perspective in the light of the advantages and disadvantages of these applications. 

Traditional review method was used as a method in the research. The traditional review method is 

defined as a research method that summarises and analyses the existing literature on a particular 

topic in a non-systematic way. This method aims to synthesise a large body of knowledge on the 

subject to reveal general trends and main discussion points (Grant & Booth, 2009).  In the 

traditional review method, researchers can utilise scientific articles, books, reports and other 

academic sources (Paré & Kitsiou, 2017). In this study, the definition, historical development and 

current application areas of artificial intelligence are discussed and its effects on specific fields 

such as education, sports and leadership are examined in depth within the scope of the relevant 

literature. In this context, Pub Med, Web of Science, ResearchGate and Google Scholar databases 

were searched during the research process.  All scientific studies obtained from the relevant 

databases were reviewed and a comprehensive integrity on the subject was created. All sources 

used in the research process were properly cited and scientific ethical rules were followed.  

3. LITERATURE REVIEW 

3.1. Artificial Intelligence 

Artificial intelligence is a field of technology that aims to develop systems that can mimic the 

characteristics of human intelligence and provide solutions to complex problems (Jiang et al., 

2022; Shang et al., 2024). Artificial intelligence first established its theoretical foundations with 

Alan Turing's Turing Test in 1950, and this test began to be used as a standard to measure the 

ability of machines to think like humans (Hoffmann, 2022). In 1956, the term ‘artificial 

intelligence’ introduced by John McCarthy at the Dartmouth Conference pioneered the acceptance 

of studies in this field as a scientific discipline (Ertel, 2017). Expert systems and symbolic 

computing techniques developed at that time represent the first applications of artificial 

intelligence (Newell & Simon, 1976). 

 

The development process of artificial intelligence was divided into three periods; in the first period, 

logical inference and symbolic processors were the focal point, while there was a pause in this 

field due to technological limitations in the 1970s (Dreyfus, 1972). Since the 1980s, there has been 

a revival with the commercial use of expert systems, and after the 1990s, innovative approaches 

such as machine learning and big data analytics have dominated the field (Goodfellow et al., 2016). 
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Machine learning, as one of the most important components of artificial intelligence, enables 

systems to learn from data and predict future situations (Domingos, 2015). In this context, Google's 

search engine algorithms and Netflix's recommendation systems can be counted among the 

common applications of machine learning in daily life. 

 

Another important component of artificial intelligence is deep learning. Deep learning is a 

technique that produces results with high accuracy rates by analysing large data sets through 

artificial neural networks (LeCun et al., 2015). This technology has revolutionised many sectors 

such as health, finance and automotive. In healthcare, IBM Watson has achieved successful results 

in cancer diagnosis and treatment planning (Topol, 2019). Natural language processing (NLP) is 

another rapidly developing field in artificial intelligence applications. Focusing on understanding 

and processing human language, NLP manifests itself in everyday applications such as voice 

assistants (such as Siri and Alexa) and translation services (Jurafsky & Martin, 2021). 

 

Artificial intelligence is divided into three categories: narrow intelligence, general intelligence and 

super intelligence (Bostrom, 2014). While narrow intelligence refers to systems designed to fulfil 

a specific task, general intelligence aims to provide a capacity similar to the versatile thinking 

ability of humans. Superintelligence refers to the potential of systems that exceed human 

intelligence and is still being discussed as a theoretical concept (Tegmark, 2017). Ethical and social 

dimensions have also played an important role throughout the history of artificial intelligence. 

Issues such as data privacy, algorithmic biases, and the impact of automation on the workforce 

have become increasingly important with the spread of this technology (Zuboff, 2019). The need 

to ensure fairness and transparency in the decision-making processes of artificial intelligence has 

brought ethical design principles to the agenda (Floridi & Cowls, 2019). 

 

3.2. Artificial Intelligence and Education 

Artificial intelligence is revolutionising many different areas in education, from teaching methods 

to administrative processes (Chiu et al., 2024). This technology makes the learning process more 

effective by providing customised learning paths according to students' individual learning needs 

(Holmes et al., 2019). In particular, learning analytics and adaptive learning systems analyse 

students' learning styles, interests and weaknesses and develop solutions specific to their needs 

(Luckin, 2017). 

Adaptive learning systems create individual learning plans using student data. In this context, the 

smart mathematics platform developed by Carnegie Learning offers personalised lesson plans by 

analysing students' comprehension speed (Kulik & Fletcher, 2016). Similarly, online platforms 

such as Khan Academy help bridge learning gaps by providing students with content targeting the 

subjects they need (Anderson et al., 2014). 

Another important application area of artificial intelligence in education is the support services it 

provides for teachers and administrative staff. AI-based systems save time by automating teachers‘ 

grading tasks and helping them monitor students’ performance (Williamson, 2019). In addition, 

artificial intelligence used in administrative processes provides great convenience in tasks such as 

student admission, curriculum planning and resource management (Popenici & Kerr, 2017). 

Natural language processing technologies have also revolutionised the field of language education. 
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Applications such as Duolingo use artificial intelligence to optimise students' language learning 

processes (Settles & Meeder, 2016). These systems accelerate the language learning process by 

detecting users' pronunciation errors and providing them with feedback. Furthermore, text mining 

techniques are used to provide meaningful feedback when evaluating students' written work (Page 

et al., 2018). 

The applications of artificial intelligence in education have also raised questions of data privacy 

and ethics. The protection of students' personal data has become a major priority in the use of these 

technologies (Selwyn, 2020). In addition, the need for artificial intelligence systems to be fair and 

impartial is critical to ensure equal opportunities in education (Baker & Inventado, 2014). It can 

be said that the future potential of artificial intelligence in education can be further expanded with 

the integration of virtual reality and augmented reality technologies. These technologies can make 

the learning process more interactive and meaningful by allowing students to experience real-

world scenarios (Johnson et al., 2016). 

3.3. Artificial Intelligence and Sport 

Artificial intelligence has also revolutionised the field of sports and radically changed traditional 

sports practices. Artificial intelligence has made unique contributions to the world of sport, 

especially in performance analysis, injury prevention, training planning and development of game 

strategies (Foster, 2020). Data analytics in sports science harnesses the power of artificial 

intelligence to optimise athletes' performance and reduce injury risks (Mackenzie & Cushion, 

2018). AI-powered systems offer personalised solutions to improve athletes' performance by 

analysing their biomechanical data in real time. In team sports such as football and basketball, 

artificial intelligence algorithms provide tactical analyses by tracking players' movements (James 

& Collins, 2019). These analyses help coaches manage player changes and game plans more 

effectively. 

 

Artificial intelligence technologies also play an important role in training processes. Wearable 

technologies and sensors track the daily activities of athletes, assess their physical condition and 

recommend individual training programmes (Morin & Samozino, 2016). In particular, AI-powered 

systems optimise rest periods by predicting athletes' fatigue levels and injury risks (Bartlett, 2020). 

Artificial intelligence is also utilised in the broadcasting and monitoring processes of sports 

competitions. Computer vision technologies automate match analyses and provide more detailed 

statistics to viewers (Carr, 2021). In addition, artificial intelligence-based simulations contribute 

to the development of new generation sports such as e-sports (Hamari & Sjöblom, 2017). The 

effects of artificial intelligence in the field of sports are not limited to in-field applications. 

Artificial intelligence is also used in areas such as sports management and organisation to increase 

efficiency. Issues such as optimising ticket sales, personalising fan experiences and increasing 

stadium security demonstrate the impact of AI applications in the sports economy (Ratten, 2020). 

However, the proliferation of artificial intelligence in the sports world has also brought ethical 

issues. In particular, data privacy and fairness issues create an important area of debate in terms of 

the protection of athletes' personal information and the impartiality of algorithmic decisions (Van 

Hilvoorde, 2018). 

 

3.4. Artificial Intelligence and Leadership 
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Artificial intelligence has the potential to reshape organisational and individual leadership 

practices by offering revolutionary innovations in the field of leadership (Shah, 2024; Huber & 

Alexy, 2024). Its contributions to leaders, especially in the fields of decision support systems, 

strategic planning and data analytics, increase organisational effectiveness and efficiency. 

Artificial intelligence-based leadership applications enable leaders not only to respond faster to 

current situations, but also to better predict future opportunities and threats (Canbek, 2020). 

One of the most important contributions of AI in leadership is that it supports strategic decision-

making processes through big data analytics and forecasting models (Sposato, 2024; Nguyen & 

Shaik, 2024). These systems enable leaders to make more informed and predictive decisions based 

on historical data (Davenport & Ronanki, 2018). Artificial intelligence algorithms used to optimise 

an organisation's financial performance play an important role in identifying both current and 

future financial risks (Brynjolfsson and McAfee, 2017). Likewise, artificial intelligence tools used 

in supply chain management reduce costs while enabling more efficient management of logistics 

processes (Tambe et al., 2019). 

Artificial intelligence also offers significant advantages to leaders in human resources 

management. Algorithms that analyse employee performance and predict their future potential 

allow leaders to better evaluate team members and assign the right tasks (Teixeira and Pacione, 

2024; Qwaider et al., 2024). In addition, artificial intelligence-based recruitment systems enable 

the selection of the most suitable candidates by analysing the skills and characteristics of 

candidates in detail (Smith & Green, 2018). In addition, AI-supported applications developed to 

increase employee engagement help leaders to optimise team dynamics and overall happiness in 

the workplace (Van Hilvoorde, 2018). Another important contribution area is leadership 

development and mentoring processes. AI-based mentoring tools support personal development 

processes by analysing leaders' strengths and weaknesses. These tools allow leaders to improve 

their communication skills, adopt more empathetic approaches, and manage their teams more 

effectively (Teixeira & Pacione, 2024; Huber & Alexy, 2024). Artificial intelligence-supported 

feedback systems for leaders contribute to the continuous improvement of leaders by measuring 

the impact of leadership behaviours on the team (Bryant et al., 2020). 

Artificial intelligence not only supports rational decision-making mechanisms in leadership 

processes, but also facilitates leaders in complex processes such as crisis management and conflict 

resolution (Sposato, 2024; Shah, 2024). Artificial intelligence systems that enable fast and 

effective decisions, especially in times of crisis, help leaders achieve better results. In addition, 

AI-supported simulation tools allow leaders to experience possible future scenarios and increase 

their strategic readiness (Tambe et al., 2019; Qwaider et al., 2024). However, the role of AI in 

leadership processes is not limited to providing opportunities. The widespread use of this 

technology requires ethical and humanitarian dimensions to be more prominent in leadership 

understanding. The possibility of bias in AI-based decision systems makes it imperative to protect 

the principles of justice and equality in leadership processes (Floridi & Cowls, 2019). In addition, 

human characteristics such as empathy, communication and motivation, which are critical for 

leadership, are not yet fully captured by AI-based systems (Smith & Green, 2018). The effects of 

artificial intelligence on leadership processes indicate a transformation process that requires the 

integration of emotional intelligence and technology. Leaders must maintain a strong bond with 
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their team members while evaluating the data-driven insights offered by artificial intelligence 

systems (Huber & Alexy, 2024; Qwaider et al., 2024). In this context, the blending of both human 

and technological skills of leaders will be the cornerstone of future leadership. 

4. DISCUSSIONS AND CONCLUSIONS 

The implications of artificial intelligence in the fields of education, sport and leadership provide 

an important discussion ground for understanding the potential and limitations of this technology. 

While technological innovations are revolutionising these fields, they also raise various ethical and 

practical issues. Therefore, it is critical to address the future impacts of AI as well as its current 

contributions. 

The potential of AI in education to provide personalised learning experiences enables a more 

effective response to students' individual learning needs (Holmes et al., 2019; Abulibdeh et al., 

2024). However, this approach questions the standardised nature of education (Bittencourt et al., 

2024). The possible effects of AI-based adaptive learning systems on students' critical thinking 

and social interaction skills while optimising individual learning processes have not been 

sufficiently investigated. In this context, it can be said that the role of human teachers in AI-

supported education needs to be redefined (Luckin, 2017; Ajani et al., 2024). The human element 

can fulfil critical functions that artificial intelligence cannot yet provide, such as empathising with 

students, motivating them and conveying moral values. 

In the field of sports, applications of artificial intelligence such as performance analysis and injury 

prevention enable athletes to maintain longer and healthier careers (Mackenzie & Cushion, 2018; 

Reis et al., 2024). However, overuse of such technologies may have negative effects on the 

physical and mental health of athletes (Sadr et al., 2023: Glebova et al., 2024). Training 

programmes that are continuously optimised as a result of AI-based analyses can put excessive 

pressure on athletes, which can lead to burnout syndrome (Bartlett, 2020; Pisaniello, 2024). In the 

future, it is thought that these technologies should be designed with a human-oriented approach 

that respects the individual limits of athletes. 

In the field of leadership, artificial intelligence increases organisational effectiveness by improving 

data-driven decision-making processes (Davenport & Ronanki, 2018). However, the proliferation 

of such technologies brings with it the risk of ignoring the human competencies of leaders. In 

particular, skills such as empathy, communication and motivation, which are critical for 

leadership, are among the areas where AI-based systems still fall short (Smith & Green, 2018). In 

addition, the fact that artificial intelligence algorithms are not transparent and may contain biases 

may raise issues of fairness and trust in leadership processes (Floridi & Cowls, 2019). Therefore, 

AI-based leadership practices need to be harmonised with ethical standards. 

For the future, it is predicted that the effects of artificial intelligence in these three areas will expand 

further. In education, the integration of virtual and augmented reality technologies with artificial 

intelligence can provide students with the skills to solve real-world problems (Johnson et al., 

2016). In the field of sports, the proliferation of artificial intelligence-based simulations may 

enable coaches and athletes to develop more effective strategies (Hamari & Sjöblom, 2017). In 
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leadership, artificial intelligence can improve the strategic foresight of leaders and increase the 

adaptability of organisations (Tambe et al., 2019). However, the ethical and social impacts of these 

developments need to be carefully considered. In particular, data privacy, algorithmic biases, and 

the nature of human-machine interaction offer important areas of debate for the future applications 

of these technologies. The role of AI in societal transformation depends not only on the potential 

of the technology, but also on the responsible management of this potential. In order to fully utilise 

the advantages of AI in education, sport and leadership, it is imperative to develop solutions that 

are compatible with human values and ethical standards. 

5. RECOMMENDATIONS 

Rather than replacing teachers, AI-based systems should reduce their workload and allow 

them to develop their creative and empathic side. This can enable teachers to guide more 

effectively. 

Artificial intelligence technologies in the field of sports should be developed with an 

approach that takes into account the physical and mental health of athletes. In addition, it is 

important that these technologies are organised in a way to protect the fair competition 

environment. 

The adoption of transparency and fairness principles in organisational processes by AI-

supported leadership applications will increase employee loyalty and leadership trust. Leaders 

should see these technologies as a supportive tool for making human-centred decisions. 

REFERENCES 

Abulibdeh, A., Zaidan, E., & Abulibdeh, R. (2024). Navigating the confluence of artificial 

intelligence and education for sustainable development in the era of industry 4.0: 

Challenges, opportunities, and ethical dimensions. Journal of Cleaner Production, 140527. 

Ajani, O. A., Gamede, B., & Matiyenga, T. C. (2024). Leveraging artificial intelligence to enhance 

teaching and learning in higher education: Promoting quality education and critical 

engagement. Journal of Pedagogical Sociology and Psychology, 7(1), 54-69. 

Akgerman, A., Yavuz, E. D. Ö., Kavaslar, İ., & Güngör, S. (2022). Yapay zeka ve 

hemşirelik. Sağlık Bilimlerinde Yapay Zeka Dergisi, 2(1), 21-27. 

Almasri, F. (2024). Exploring the impact of artificial intelligence in teaching and learning of 

science: A systematic review of empirical research. Research in Science Education, 54(5), 

977-997. 

Anderson, J. R., Corbett, A. T., Koedinger, K. R., & Pelletier, R. (1995). Cognitive tutors: 

Lessonslearned. The Journal of the Learning Sciences, 4(2), 167–207. 

Baker, R. S., &Inventado, P. S. (2014). Educational data mining and learning analytics. In J. A. 

Larusson& B. White (Eds.), Learning Analytics: From Research to Practice (pp. 61–75). 

Springer. 

Bartlett, R. (2020). Introduction to Sports Biomechanics: Analysing Human Movement Patterns 

(3rd ed.). Routledge. 

Bittencourt, I. I., Chalco, G., Santos, J., Fernandes, S., Silva, J., Batista, N., ... & Isotani, S. (2024). 

Positive artificial intelligence in education (P-AIED): A roadmap. International Journal of 

Artificial Intelligence in Education, 34(3), 732-792. 



International Journal of Education Humanities and Social Science 

                                                                                                                ISSN: 2582-0745 
                                                                                                                                         Vol. 7, No. 06; 2024 

 
http://ijehss.com/ Page 859 

Bostrom, N. (2014). Superintelligence: Paths, Dangers, Strategies. Oxford University Press. 

Bryant, J., Jones, M., & Smith, K. (2020). Organizational Leadership and AI. Harvard Press. 

Brynjolfsson, E., & McAfee, A. (2017). Machine, Platform, Crowd: HarnessingOur Digital Future. 

W. W. Norton & Company. 

Carr, S. (2021). AI for Sports: ArtificialIntelligence Systems for Optimizing Training and 

Competition. Springer. 

Chiu, T. K., Moorhouse, B. L., Chai, C. S., & Ismailov, M. (2024). Teacher support and student 

motivation to learn with Artificial Intelligence (AI) based chatbot. Interactive Learning 

Environments, 32(7), 3240-3256. 

Davenport, T. H., &Ronanki, R. (2018). Artificial intelligence for the real world. Harvard Business 

Review, 96(1), 108–116. 

Domingos, P. (2015). The Master Algorithm: How the Quest for the Ultimate Learning Machine 

Will RemakeOur World. Basic Books. 

Dwivedi, Y. K., Pandey, N., Currie, W., & Micu, A. (2024). Leveraging ChatGPT and other 

generative artificial intelligence (AI)-based applications in the hospitality and tourism 

industry: practices, challenges and research agenda. International Journal of 

Contemporary Hospitality Management, 36(1), 1-12. 

Ertel, W. (2024). Introduction to artificial intelligence. Springer Nature. 

Floridi, L., &Cowls, J. (2019). A unified framework of fiveprinciples for AI in society. Harvard 

Data Science Review, 1(1). 

Foster, A. L. (2020). ArtificialIntelligence in Education: Promises and Implications for Teaching 

and Learning. MIT Press. 

Glebova, E., Madsen, D. Ø., Mihaľová, P., Géczi, G., Mittelman, A., & Jorgič, B. (2024). Artificial 

intelligence development and dissemination impact on the sports industry labor 

market. Frontiers in Sports and Active Living, 6, 1363892. 

Goodfellow, I., Bengio, Y., &Courville, A. (2016). Deep Learning. MIT Press. 

Grant, M. J., &Booth, A. (2009). A typology of reviews: An analysis of 14 review types and 

associatedmethodologies. Health Information & Libraries Journal, 26(2), 91–108. 

https://doi.org/10.1111/j.1471-1842.2009.00848.x 

Hamari, J., &Sjöblom, M. (2017). What is eSports and why do people watch it? Internet Research, 

27(2), 211–232. 

Hoffmann, M. (2022). Is AI intelligent? An assessment of artificial intelligence, 70 years after 

Turing. AI & Society, 37(1), 123–135. 

Holmes, W., Bialik, M., &Fadel, C. (2019). Artificial intelligence in education: Promises and 

implications for teaching and learning. Center for Curriculum Redesign. 

Huber, D. M., & Alexy, O. (2024). The impact of artificial intelligence on strategic leadership. 

In Handbook of Research on Strategic Leadership in the Fourth Industrial Revolution (pp. 

108-136). Edward Elgar Publishing. 

James, N., & Collins, D. (2019). Evaluating the effectiveness of performance analysis in elite 

sports: A systematic review. Journal of Sports Sciences, 37(3), 329–340. 

Jiang, Y., Li, X., Luo, H., Yin, S., & Kaynak, O. (2022). Quo vadis artificial 

intelligence?. Discover Artificial Intelligence, 2(1), 4. 

Johnson, M., Hofmann, K., Hutton, T., & Bignell, D. (2016, July). The Malmo Platform for 

ArtificialIntelligenceExperimentation. In Ijcai (Vol. 16, pp. 4246-4247). 

Jurafsky, D., & Martin, J. H. (2021). Speech and Language Processing (3rd ed.). Pearson. 



International Journal of Education Humanities and Social Science 

                                                                                                                ISSN: 2582-0745 
                                                                                                                                         Vol. 7, No. 06; 2024 

 
http://ijehss.com/ Page 860 

Kshetri, N., Dwivedi, Y. K., Davenport, T. H., & Panteli, N. (2024). Generative artificial 

intelligence in marketing: Applications, opportunities, challenges, and research 

agenda. International Journal of Information Management, 75, 102716. 

Kulik, J. A., & Fletcher, J. D. (2016). Effectiveness of intelligenttutoring systems: A meta-analytic 

review. Review of Educational Research, 86(1), 42–78. 

LeCun, Y., Bengio, Y., & Hinton, G. (2015). Deep learning. Nature, 521(7553), 436–444. 

Lu, Y. (2019). Artificial intelligence: a survey on evolution, models, applications and future 

trends. Journal of Management Analytics, 6(1), 1-29. 

Luckin, R., Holmes, W., Griffiths, M., & Forcier, L. B. (2016). Intelligence unleashed: 

Anargument for AI in education. Pearson Education, London. 

Mackenzie, R., & Cushion, C. (2018). Performance analysis in football: A critical review and 

implications for future research. Journal of Sports Sciences, 31(6), 639–676. 

Morin, J. B., & Samozino, P. (2016). Interpretingpower-force-velocityprofiles for individualized 

and specific training. International Journal of Sports Physiology and Performance, 11(2), 

267–272. 

Mücevher, M. H., & Çetinceli, K. (Eds.). (2022). Yeni liderlik paradigmaları. Eğitim Yayınevi. 

Müller, V. C., & Bostrom, N. (2014). Future progress in artificial intelligence: A poll among 

experts. AI Matters, 1(1), 9-11. 

Newell, A., & Simon, H. A. (1976). Human Problem Solving. Prentice-Hall. 

Nguyen, D. S. W., & Shaik, M. M. (2024). Impact of Artificial Intelligence on Corporate 

Leadership. Journal of Computer and Communications, 12(4), 40-48. 

Page, L. C., Castleman, B. L., & Meyer, K. E. (2018). Customizednudging to improve FAFSA 

completion and incomeverification. Educational Evaluation and Policy Analysis, 40(3), 

375–395. 

Paré, G., &Kitsiou, S. (2017). Methods for literature reviews. In F. Lau& C. Kuziemsky (Eds.), 

Handbook of eHealth Evaluation: An Evidence-Based Approach (pp. 157–179). University 

of Victoria. 

Pisaniello, A. (2024). The Game Changer: How Artificial Intelligence is Transforming Sports 

Performance and Strategy. Geopolitical, Social Security and Freedom Journal, 7(1), 75-

84. 

Popenici, S. A. D., & Kerr, S. (2017). Exploring the impact of artificial intelligence on teaching 

and learning in higher education. Research and Practice in Technology Enhanced Learning, 

12(1), 22. 

Qwaider, S. R., Abu-Saqer, M. M., Albatish, I., Alsaqqa, A. H., Abunasser, B. S., & Abu-Naser, 

S. S. (2024). Harnessing artificial intelligence for effective leadership: Opportunities and 

challenges. 

Ratten, V. (2020). Esports Business Management. Routledge. 

Reis, F. J., Alaiti, R. K., Vallio, C. S., & Hespanhol, L. (2024). Artificial intelligence and machine-

learning approaches in sports: Concepts, applications, challenges, and future 

perspectives. Brazilian Journal of Physical Therapy, 101083. 

Russell, S., & Norvig, P. (1995). ArtificialIntelligence: A Modern Approach. PrenticeHall. 

Sadr, M. M., Saheb, T., & Farahani, A. (2023). A Mapping and Visualization of the Role of 

Artificial Intelligence in Sport Industry. Research in Sport Management and 

Marketing, 5(1), 44-56. 

Selwyn, N. (2020). Should RobotsReplace Teachers? AI and the Future of Education. Polity. 



International Journal of Education Humanities and Social Science 

                                                                                                                ISSN: 2582-0745 
                                                                                                                                         Vol. 7, No. 06; 2024 

 
http://ijehss.com/ Page 861 

Settles, B., & Meeder, B. (2016). A trainablespacedrepetition model for language learning. In 

Proceedings of the 54th Annual Meeting of the Association for ComputationalLinguistics 

(Volume 1: LongPapers) (pp. 1848–1858). 

Shah, N. (2024). Artificial Intelligence and Leadership: How Artificial Intelligence is Changing 

the Leadership Role. Remittances Review, 9(1), 2750-2764. 

Shang, Y., Zhou, S., Zhuang, D., Żywiołek, J., & Dincer, H. (2024). The impact of artificial 

intelligence application on enterprise environmental performance: Evidence from 

microenterprises. Gondwana Research, 131, 181-195. 

Smith, J., &Green, T. (2018). ArtificialIntelligence and Ethics. Cambridge University Press. 

Sposato, M. (2024). Leadership training and development in the age of artificial 

intelligence. Development and Learning in Organizations: An International 

Journal, 38(4), 4-7. 

Tegmark, M. (2017). Life 3.0: Being Human in the Age of ArtificialIntelligence. Knopf. 

Teixeira, N., & Pacione, M. (2024). Implications of artificial intelligence on leadership in complex 

organizations: An exploration of the near future.  

Topol, E. (2019). Deep Medicine: How ArtificialIntelligence Can Make Healthcare Human Again. 

Basic Books. 

Van Hilvoorde, I. (2018). Sport and play in a digitalworld. Sport, Ethics and Philosophy, 12(3), 

285–295. 

Williamson, B. (2019). Policy networks, performance metrics and platform markets: Charting the 

expanding data infrastructure of higher education. British Journal of Educational 

Technology, 50(6), 2794–2809. 

Zuboff, S. (2019). The Age of SurveillanceCapitalism: The Fight for a Human Future at the New 

Frontier of Power. PublicAffairs. 

 

 

 

 


	3.1. Artificial Intelligence
	3.3. Artificial Intelligence and Sport
	Artificial intelligence has also revolutionised the field of sports and radically changed traditional sports practices. Artificial intelligence has made unique contributions to the world of sport, especially in performance analysis, injury prevention,...
	Artificial intelligence technologies also play an important role in training processes. Wearable technologies and sensors track the daily activities of athletes, assess their physical condition and recommend individual training programmes (Morin & Sam...

